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Guidelines for competence profiles – forestry  (Competence is defined as knowledge and skills together. It means an ability to apply your knowledge in practice)

After the study tour in Sweden I have been informed that a lot of discussions have started about the need of competence development within the wood energy sector. Therefore we need to take advantage of this interest and start the work within the forestry sector as soon as possible.

I have had some talks with Marja Gustafsson at Swedish Forestry Agency and she is willing to be responsible of the forestry part of competence development and form a special working group for this purpose. I think this is a good solution if the FPFC and FASC can approve this. I will be supporting as a speaking partner.

We have also got information that Skogforsk have an interest to participate in some activities.

Acitivies

We have to find out what competences are needed for working and developing the Wood Energy sector from a forestry perspective.
We have to promote the development of the needed competence

Method

Make a questionnaire to find out the competence need of the following target groups:

Private forest owners

Forest Managers

Contractors

Purchasers

Producers of forestry management plans

Other?

The result of this questionnaire will be used as a base for introducing competence development activities in Forestry schools, course suppliers, curriculum producers, research organisations etc.

The size of the questionnaire will be adapted to the resources of the project budget
Time schedule for the forestry competence group:

April 29 - latest date for appointing persons to participate in the group

May /June – work with questionnaire

June 8 – workshop in Latvia

More detailed plan and plan for the following up of results will be decided at the workshop.

Johan  Palm WP4 manager
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